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After Hong Kong emerged from the
COVID-19 pandemic, a renewed sense
of hope and vitality has returned to the
city. We went full steam ahead to
implement our initiatives and took
meaningful steps forward.
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Forging Ahead to a New Chapter of
Equal Opportunities and Inclusion

FEHgeZE e ((FHRe ) —EFERHIHE At the Equal Opportunities Commission (EOC), our drive to
BB EGHAREK - EEESRERME create a better tomorrow fuels our effort to build a fairer society
VUEAFAENHE  ZRENZEN that provides everyone — regardless of gender, disability, family
PRl AR - RKEE ALK status or race — the opportunity to thrive. After Hong Kong
BEHr—HEEISEREERME - emerged from the COVID-19 pandemic, a renewed sense of
EEBEL2019E R EEREBHRE hope and vitality has returned to the city. With the resumption
B HEERAENEH SRFLIE of normalcy in everyday life, we went full steam ahead to
B BMENEZERLE HEIE- implement our initiatives and took meaningful steps forward.
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Chairperson’s Message

In April 2022, | commenced my second term as the
Chairperson of the EOC. | am deeply humbled and honoured
by the reappointment as it is a testament to the achievements
we have made in recent years in safeguarding the rights of
marginalised groups while fostering a more inclusive and
diverse Hong Kong.

Since | assumed the role in 2019, our city has experienced
significant shifts and changes. In such uncertain times, the
EOC has steadfastly maintained its professionalism in
protecting society’s most vulnerable from discrimination while
promoting the values of mutual respect, inclusivity and diversity
to the wider public. | am proud of the work we have done and
the progress we have made. In this new chapter of my journey
as Chairperson, | am as committed as ever to my original
mission and aspirations when | first took up the post — to serve
the community and build a fairer society.

~
ERABBATNFTREZER  REFTSH
SO BFEANEENBRE - H#ERATR

RBERE BOIBILEAFAENHE-

In this new chapter of my journey as
Chairperson, | am as committed as ever to
my original mission and aspirations when |
first took up the post - to serve the

community and build a fairer society.
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The year 2022 also marked a significant milestone for the Hong
Kong Special Administrative Region, which celebrated the 25th
anniversary of its establishment. As part of the anniversary’s
celebrations, the EOC launched the ‘Equal Opportunities
Month: Together for an Equal and Inclusive Hong Kong’
campaign, which featured various online and offline activities to
mobilise the community at large to embrace the values of
equality and inclusion in the new era.

In his important speech on 1 July 2022, President Xi Jinping
highlighted that Hong Kong needs to address “people’s
concerns and difficulties in dalily life” and that society should “work
together to safeguard harmony and stability”. From conciliating
disputes and providing legal assistance to collaborating with
different sectors of society and stakeholders to advocate for
policy change and raise public awareness, our work is
inextricably tied to the concerns and issues communities face in
their daily lives, and we are keenly aware that we have a key role
to play in realising the motherland’s vision for Hong Kong.
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Chairperson’s Message

Throughout 2022-23, the EOC made notable progress in
advancing equality for all. As the statutory body tasked with
enforcing the anti-discrimination ordinances, we responded to
over 9 100 enquiries and handled more than 1 200 complaints.
In addition, we initiated legal proceedings and handled 11 court
cases with the aim of providing redress for the victims and
highlighting unlawful discriminatory practices to the public.

Aside from enforcing the law, we continued to monitor the
pervasiveness of discrimination in the community and explored
means to enhance protection for marginalised groups through
in-depth qualitative and quantitative research. From uncovering
the prevalence of sexual harassment online and in the
workplace to shedding light on the different forms of
stigmatisation and discrimination that persons with mental
illness face at work, the studies give us a solid evidence base
to lobby stakeholders and advocate for positive social change.

When it comes to eliminating discrimination, prevention is an
indispensable tool to ensure all members of the community can
participate in society equally. In light of the difficulties people
who are deaf and hard of hearing (DHoH) encounter during the
legal process, the EOC published a guide with practical steps
and information resources to remove communication barriers
between legal practitioners and the DHoH community.
Meanwhile, we also launched an online training course to help
tertiary students learn about and prevent sexual harassment on
campus.
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While the challenges posed by COVID-19 are slowly fading in
the rear-view mirror for many people, the pandemic has had
differential impact on communities, often exacerbating existing
inequalities. Members of ethnic minority communities,
especially those working as foreign domestic workers and food
couriers, reported being discriminated against in the midst of
the fifth wave of outbreak. Through the territory-wide ‘Fight the
Virus Together as One Human Race’ campaign and articles in
major news outlets, the EOC stepped up publicity to encourage
the public to see beyond differences, speak up against
prejudice and overcome challenges together.

Our society will only prosper when our young people thrive.
Accordingly, we strengthened our efforts to promote the value of
inclusion and diversity to the next generation. We launched the
first-ever Equal Opportunity Youth Ambassador Scheme, which
gave 36 tertiary students the opportunity to enhance their
knowledge of diversity and inclusion through experiential
learning. The ‘Equality and Respect: Stop Sexual Harassment’
sticker design competition, which we also ran for the first time in
2022, received nearly 300 entries from students and the general
public, while our Racially Friendly Campus Recognition Scheme
saw 60 schools participating. The enthusiastic response to these
schemes and initiatives reflect the growing importance of equality
for the younger generation, and we are sure that young people
will become our allies in creating an inclusive future.
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Our society will only prosper when our young people
thrive. We are sure that many will become our allies in
creating an inclusive future.
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Together, | am confident that
we can transform Hong Kong
into a truly inclusive city.

s
&

e H) R RS TR R 22019-227E &

—F 1% B2023FHNAE L ERB UL
N2 RMESRELRZE R 00
FIERAKR=ZFHNRBEEEL TIEEE
ﬂﬁﬂ’ﬁﬁﬁﬂ%%%ﬁﬁ%@%%
M BEESNTFEER = EEME -
FTHEEBE—FMETHNIESS
BPEERENER RBRMEDAE
o mATEE -

RiE BB ARTFHEZ EHH - Eﬁ

RZEBNERNEESRR  HMATF
IEFEETIE UG mEBRR- M%’
BREBERHTFEHENET - ISR
BAR/RTRIEHRF - HRE REHR
IR R 1T - EREE B AR A E LR
HY T ©

XW@

e TS e

/\E

ﬂiﬁiﬁ%,lDS

The EOC’s Strategic Plan for 2019-22 is coming to an end,
following its one-year extension to 2023. As | pen this
message, we are working with the Board to delineate the
strategic priorities and work plan for the next three years, which
will serve as the North Star for us to chart new paths and make
impact on the equality landscape in Hong Kong. | have no
doubt in my mind that the work we have done over the past 12
months will provide a solid foundation for us to make
breakthroughs and serve as the engine to propel us forward.

Last but not least, all the work and achievements we have
accomplished would not be possible without the contributions
and insights provided by the EOC Members. | would also like
to thank the EOC staff members for their dedication and
commitment to serving the public. Together, | am confident
that we can transform Hong Kong into a truly inclusive city.
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Ricky CHU Man-kin, IDS
Chairperson
Equal Opportunities Commission
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